DUNCANVILLE FIRE DEPARTMENT

CITY COUNCIL QUARTERLY UPDATE

We are building a vibrant, inclusive community, driven by a commitment to
democratic principles and service above self




Staffing:

l.  (4) New Firefighters:

= Micah Shaw Hire Date: 10/18/15
= Sean Brown Hire Date: 10/21/15
* Trevor Carpenter Hire Date: 12/17/15
= Paul Stofer Hire Date: 12/17/15

Il.  (2) Current firefighter vacancies due to £«
personnel leaving and/or retiring y )
IIl. Held Civil Service Entrance Exam on Saturday, B raul stofer
January 9t

= All Personal History Packets are due on Friday,
January 22, 2016
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IV. (1) New Emergency Management Employee:
= Tonya Hunter Hire Date: 01/04/16

Tonya Hunter |




Staffing:

. Promotions:

= Robert Gideon promoted to Battalion Chief
O 27 year veteran of the Department

* Don Hutchings promoted to Captain
O 19 year veteran of the Department

= Steven Hatley promoted to Engineer
O 11 year veteran of the Department

ll. Retirements:
= Chief Mike Hunt retired as Battalion Chief
after 37 years of dedicated service
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Survey Response; \

Accomplishments:

“You can be very proud
of your group of men
serving the people in

I. CPR Saves for Ql: the Duncanville area.”
= 16 total CPR resuscitation attempts o Dect

group of men. This is

= Of the 16 resuscitation attempts, 6 patients were twice for me, by
resuscitated Duncanville FD EMS.

This time was

. . . extremely critical. I fell
e 2 patients resuscitated were in a PEA rhythm and could not get up for

. . . 3 days... no food,
* 4 patients resuscitated were in a shockable rhythm Water,yetc. I had said

(Note: American Heart Association defines a CPR Save as the my last prayer during

. . . . my hallucinations.
resuscitation of a patient in a shockable rhythm) yThan‘Lyow,,

 The remaining 10 patients were in PEA or asystole rhythms

“Saved my husbands
life...

I I . E M S S u rveyS Thank you again so

much”

a[rauedun(g Jo A0 ayy.

= Surveys are sent out weekly to patients receiving EMS
services within Duncanville

“I do not remember a

4 . : lot from that day, but I
= We continue to receive outstanding feedback from our o rom i

citizens Paramedics being

patient, understanding
and compassionate”




Accomplishments:

|.  Fire Prevention Calendar Contest:
= During Fire Prevention Week, our Fire Prevention Office holds an
annual Fire Safety Calendar Contest for all 3" and 4t" grade students
attending Duncanville I.S.D. schools located in the City of Duncanville

= Students are presented with 13 different Fire Safety related topics to
create their drawings. Schools submit their students drawings to the Fire
Prevention Office where 13 winning drawings are selected and are used
to create the Fire Safety Calendar

" The recent success of the calendar contest has resulted in the
participating schools, and the Fire Prevention Office, receiving an
overwhelming request for Fire Safety Calendars. Because of the large
number of request received, our Fire Prevention Office will partner with
Duncanville I.S.D. and Duncanville Firefighters Association who will sell the
Fire Safety Calendars. All proceeds from the calendar sales will be
donated to Parkland Burn Camp
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Work Plan Objective 4.38:

|.  Purchase PPE Dryer Cabinets

= PPE Dryer Cabinets have been ordered. We are currently awaiting
the delivery and installation of the PPE Dryer Cabinets at both
stations.
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Performance Indicators:

I. Total Calls for Service (Q1) : 1,642
= Fire Related CFS: 53
= Building Fires: 24
= Qther related CFS: 355
= EMS CFS: 1,151
= |nspections Completed: 230
= Fire Surveys Completed: 306

Q1 CALLS FOR SERVICE

Inspections Completed &
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Fire Surveys Completed -
EMS CFS |8

Other realted CFS  |&
Building Fires |&

Fire Related CFS |8
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The City of Duncanville %-

Questions?
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